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Many transitional jobs (TJ) or subsidized employment programs rely on a strong network of 
employer partners who offer time-limited employment opportunities to subsidized workers. 
To cultivate relationships with new employers and build a robust network of partners, TJ or 
subsidized employment program staff may need to show employers how their business will 
benefi t by bringing on time-limited subsidized workers. 

This resource is an example of the kind of one-page handout that program providers can 
develop to give to potential employer partners to help make the business case for offering 
time-limited job positions to subsidized workers. This resource is intended for use as a 
template that program providers can reference in creating their own, program-specifi c 
document.
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Your Business Benefi ts When You Offer Job 
Opportunities to Subsidized Workers.

Grow Your Business at Reduced Cost
With TAKE TWO subsidizing wages, partnering with us will help you fully staff your business or 
expand your workforce at reduced cost. Employer survey data shows that when businesses pair up 
with subsidized employment programs, they can create new positions or fi ll roles that they couldn’t 
afford to staff without a wage subsidy. Whether you’re looking to create a new position or fi ll an 
empty one, bringing on subsidized employees is a cost-effective strategy that will increase your 
business’ capacity.   

Improve Your Business Performance
Increased productivity, improved fi nancial health, and higher levels of customer satisfaction are just 
some of the positive outcomes that employers attribute to offering job opportunities to subsidized 
workers. These key improvements are likely to yield a healthier bottom line for your business, 
and we’re confi dent that TAKE TWO’s subsidized workers can play a central role in making your 
business even more successful. 

Try Out a Job Candidate at Reduced Cost Before You Hire
It’s essential to hire well-matched, high-performing employees to drive your business and reduce 
turnover costs. By partnering with TAKE TWO, you’ll get to give a job candidate an extended, low-
cost “trial run”—and you won’t need to commit to hiring until you’re sure our participant is right 
for your business.

Have Access to Quality Workers with the Supports They Need to Succeed
At TAKE TWO, we’re in your corner to ensure that our participants perform well on the job.  In 
addition to paying their wages, we exclusively offer our participants supports to help them succeed 
at your business, including job coaching. It’s no surprise that research shows employers fi nd 
that subsidized workers meet or exceed their other employees in attendance, punctuality, and 
occupational skills—and that the overwhelming majority of employers would offer job slots to 
subsidized workers again.  

Enhance Your Competitive Advantage
Nine-in-ten consumers have a more positive impression of companies that engage in socially 
responsible business practices, and consumers are more likely to be loyal to those companies.  
That’s why it’s important that businesses take steps to strengthen their reputation through a 
commitment to social responsibility. When you partner with TAKE TWO to offer subsidized jobs 
to low-income individuals, you’re contributing to the social and economic well-being of your 
neighbors and community—and you can leverage your partnership with us to grow your customer 
base.

TAKE TWO
we like second chances

At TAKE TWO, we believe everyone deserves a second chance—and the 
opportunity to work. TAKE TWO provides transitional jobs to help motivated 
individuals build skills, succeed in employment, and achieve economic 
independence. 
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