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National Initiatives on Poverty & Economic 
Opportunity  

We are dedicated to 
ending chronic 
unemployment and  
poverty.  
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National Center on Employment & 
Homelessness 
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Our National Center on 
Employment & 
Homelessness works to 
ensure that 
employment in quality 
jobs is a key element in 
preventing and ending 
homelessness. 



What This Presentation Will Cover: 

• Overview of forthcoming 
paper & methodology.  

• Why integrate employment 
and RRH?  

• Integrating employment 
and RRH: programmatic, 
implementation, and 
funding recommendations.  

• What we’re still curious 
about (or, possible 
research questions). 
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Our Forthcoming Paper & Methodology: 

• Paper will provide case making, programmatic, and 
funding and implementation recommendations. 
 

• Review of existing RRH literature and evaluation data. 
 

• Development of questions for RRH providers. 
 

• Interviews with RRH providers. 
 

• Synthesis and analysis.  
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Integrating Employment & Rapid Re-Housing: 
Why & Why Now? 

Employment status and economic challenges 
often identified as the central cause of family 
homelessness.  
 
RRH rental subsidies are time-limited and 
participants are generally expected to pay 
market rate rent post-subsidy.  
 
Many families served by RRH likely face 
significant barriers to employment. 
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Why & Why Now, Continued: 

Funding for RRH has grown significantly while 
funding for other housing strategies has 
declined.   
 
Opening Doors goal of preventing/ending 
family homelessness by 2020, and RRH is a 
key strategy (so is employment!).   
 
NAEH recommends that RRH programs 
prioritize participants least likely to exit 
homelessness on their own, including those 
without employment or income. 
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Integrating Employment into  
Rapid Re-Housing:  

Programmatic Recommendations  
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#1: Immediately Engage Rapid Re-Housing 
Participants in Employment Services:  

Because RRH offers 
a short term rental 
subsidy, a focus on 
employment from 
“day one” is 
essential to a 
family’s longer-
term housing 
stability.  
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#2: Build Robust Partnerships with 
Employment and Training Providers: 

Partner with a wide range of 
providers to meet the 
individualized needs of RRH 
participants, including: 
community-based 
organizations, American Job 
Centers, community 
colleges, and vocational 
programs.  
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#3: Formalize Partnerships Between Housing 
& Employment Case Management Staff: 

Alignment between the cost of 
housing and earned income, as 
well as housing and job location, 
is important for participant 
success.  
 
Staff need to coordinate and 
communicate consistently.   
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#4: Offer Financial Capability Services: 

Managing a 
paycheck, building 
savings, and 
decreasing debts 
are important goals 
for RRH 
participants and 
can help protect 
against future 
homelessness.  
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#5: Connect RRH Participants to Relevant, 
Short-Term Training: 

Any short-term 
training should be 
grounded in 
workforce data 
about what will help 
participants 
enhance their 
earnings potential.  
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#6: Job Retention & Reemployment Services 
are Essential: 

Keeping a job is often 
harder than getting a 
job.  
 
Job retention and 
reemployment 
services should be a 
priority for jobseekers 
who face barriers to 
employment.   
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Integrating Employment into  
Rapid Re-Housing:  

Implementation & Funding 
Recommendations  
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#1: Make Employment & Training Part of the 
RRH Model: 

RRH funding should 
always include 
support for adequate 
and appropriate 
employment and 
training services— 
by definition, these 
components should 
be baked into the 
model. 
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#2: Make Employment-Focused Support 
Services Part of the RRH Model:  

Funding for RRH 
should equip 
programs to 
provide 
participants with 
the necessary 
supports to 
succeed in 
employment.   
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#3: Ensure Flexibility in Funds to Meet the 
Employment Needs of RRH Participants in an 
Individualized Way. 

Program staff should have the 
freedom to use funds as they see fit 
to address urgent needs related to 
finding and retaining employment. 
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#4: Provide a Flexible Subsidy Length Based 
on Enrollment in Job-Driven Training:  

Extend rental 
subsidies for 
participants who are 
in job training that 
will meet expected 
local labor market 
needs or bears an 
employer-recognized 
certificate in a high-
demand sector. 
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#5: Measure RRH’s Success Based on 
Participants’ Increases in Earned Income & 
Housing Stability: 

As a key strategy in 
ending family 
homelessness, RRH 
should be measured on 
its ability to increase 
participants’ earnings 
and keep participants 
stably housed following 
the subsidy period.  
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Possible Research Questions…? 

• What’s the optimal length of a 
RRH rental subsidy relative to 
employment needs and housing 
markets?  
 

• What’s the value of integrating 
discrete, intensive employment 
models such as Transitional Jobs 
or Supported Employment into 
RRH programs?   
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Join Us in Chicago This Fall! 

• Lifting up solutions to end 
chronic unemployment. 
 

• Supporting the adoption of 
best and promising 
employment practices. 
 

• Advancing local, state, and 
federal policy and systems 
change. 
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…& Also, Check Out Our Free Toolkits: 
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www.heartlandalliance.org/nationalinitiatives 



Thank you!  

Caitlin C. Schnur 
Policy Associate 
Heartland Alliance’s National Initiatives  
on Poverty & Economic Opportunity 
cschnur@heartlandalliance.org  

www.heartlandalliance.org/nationalinitiatives 
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